
Insight  Evidence  Inspiration 

Compassionate vs. Other 65% 

Demonstrates self-confidence 
Financial understanding 

Business aptitude 
Takes initiative 

Fast learner 
Capacity for effective thinking 

Shows resilience 
Delivers results 
Future potential 

Ability to see the big picture perspective 
Effectively leads organizational change 

Ability to make effective decisions 
Understanding of how to use org. resources 

Tolerance for ambiguity 
Credibility with management 

Overall effectiveness as a leader/manager 
Ability to get things done through people 

Ability to build relationships with customers 
Capacity to get people enthusiastic and involved 

Credibility with peers and direct reports 
Conflict management 

Straightforward, open communicator 
Capacity to contribute to team performance 

Promotes and enhances employee engagement 
Displays self-awareness 

Demonstrates ethical leadership 
Insight into people 

Ability to develop people 
Is effectively inclusive 

Willingness to listen 
Ability to work with diverse people 

2.5 5.0 7.5 
Odds a member of one group scores 

higher than a member of the other group 

High Compassion higher 

No difference (p > 0.05) 
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